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Herseth Sandlin Encourages Employers to Recognize Workplace Wellness Week

For            Immediate Release           Contact: Betsy Hart, 202-226-8555

HERSETH            SANDLIN RECOGNIZES NATIONAL WORKPLACE WELLNESS WEEK

Promotes            Health, Lowers Medical Costs for Employers and Employees Alike

April 8,            2009 - This            week, Rep. Herseth Sandlin is encouraging employers to prioritize workplace            wellness as a key health promotion initiative that lowers medical costs            for employers and employees alike. Last year, the House passed Rep.            Herseth Sandlin’s bipartisan legislation, H. Con. Res. 405, which designated            this week, April 6-10th as National Workplace Wellness Week. This week            serves to encourage private and public employers across the country            to invest in the health of their employees voluntarily by creating worksite            employee health promotion programs and by sharing their experiences            to help educate other employers.            “I’m encouraged by the support for workplace wellness across the country            and in South Dakota,” Rep. Herseth Sandlin said. “This is a classic            win-win for employers and employees alike, as it improves workers’ quality            of life, improves personal health and brings down the cost of health            care.”

In recognition of National            Workplace Wellness Week, President Obama sent a letter praising the            benefits of workplace wellness as a key priority of his administration,            and commending Rep. Herseth Sandlin’s role in promoting healthier workplaces.            A copy of the President’s letter is attached. 

Employees benefit from health            promotion in the workplace through lower out-of-pocket medical costs,            a reduced risk of developing a chronic health condition, and increased            satisfaction with their jobs and lives. At the same time, healthy employees            incur fewer medical, workers’ compensation and disability costs. Some            programs have achieved rates of return ranging from $3 to $15 for each            dollar invested. Employees who are healthy are also more productive            because they are absent less often, and are able to focus and perform            better at work.

Despite these significant            potential benefits, however, a 2004 survey found that only about seven            percent of employers offer these programs to their employees. 

The move to designate            a National Workplace Wellness Week has received support from leading            advocates for improving healthcare, like the American Heart Association,            as well as the U.S. Chamber of Commerce.

To read Rep. Herseth Sandlin’s            press release announcing the introduction of legislation designating            the first full week in April as National Workplace Wellness Week, click            here.
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